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CHAPTER OI\E
l rricles

Objective:
fhe rnain objective of BDDT is developing PWD's lives. Specific objecrives

- Ttr provide education and skill developrnent training repulerertive
eilrplovtnent tbr the visually impaired persclns, physically im[lirecl ancl 6ther
''lisab1ed persons, - To rehabilitate the clientele uncler a rehabilitation
rrograllrlle. To arrange treatment and rehabilitation services fbr pWlJS. 'lcr
rr.take arrangement for talking and watch library for the clisablecl. 'fo arrange:ptrrtS and games fbr PWDs. l-o established hospital lor prcsclrtation clt'Jisabilities' To organized rnobile e1'e and ear .utrrpr. Tc, pror.iclc cclucational
:'1|rport and stipend to the talented disabled children and students: Advocacl,,
'rrld lobbying with the policl' malters, local authority ancl the elite sroups to
ieslol'e the rights of the clisabled children and persons; 't'o prornote ICiAs 1br
rctrnolllic self-reliance of the disabled persons or the firrlilies o1'the disablcd
1'-rsons in the communitY, To Pt'omote programs fbr integrating thc cjisablecl:irsons into tnainstream development of the comrnr-rnit1,: -l'o publication of'
:le\\sletters to disseminate information on the day to da\, r.natters ol'the clisablecl
L'ersons.

\t present the organization operates in Dhaka and Barguna and ma), operate at::rr gllsl place as may be decicled rry the Board of Truitees.

BDDT is an Non-Government Organization and its service rLrles shall be
;.rilc-d Service Rules for BDDT personnel.

fh,-' Service Rules fbr BDD'f personnel supersedes all the
e ,rp1o1"ees service prevailing / existing in the or-eanization,

Purpose:

The Service Rules for BDDT Personnel embody the concliticlns of servicc and
the basic rights, duties and obligations of the personnel rvho are servinp. under this
L)rganization. The Managing Trustee of Bn-nr shall provide and cnforce sucl-r
statT rules consistent with these rules and principles rvhcn he c6nsiclers
lrecessary.

-{pplicability ;

lhe Service Rules fbr BDDT personnel is applicable to all BDDT
ernpiol'ees ernployed on a Regurar basis under this oiganization.
Ceneral Condition ;
\o ernploy'ee shall engage in any pclitical activif, whicli is inconsistent u.,ith or

:#.€
Md. Moniruzeaman Khan
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CHAPTER TWO

I tt Appointment:

- - The polr'er of appointment rests with the Managing Trustee or any other person
-r;iatir-rg as CEO. Appointment of Grade - I,II, ilI & IV ernplol,ees is to be rnade
-:-. ihe approval of the Board of Trustee. Managing Trust.. .,,n appoint o1'
:',.1e \" and VI Directly. However. appointrnent of the CIIO is vestccl ip the' ,rrr1 of trustee only.

- : '\11 new recruitments on regular basis shall be subject to aclvefiiserrent of thc
-:.rllc\. Before employment applicants shall be called fbr a i,vritten anclr'cx practical

- .'::llttlation. Final selection u'ill be done after and oral intervieu, to be aclrninistcrecl- lppropriate Selection Committee / Board. The Provision of rvritten and / or

"-.iir--01 
test may be waived by the Managin,q Trustee for reasons to be recordecl in

--:-rlq tbr appointtnent by promotion up to Grade - VI tiom among existing BDD'I'
, :.:.lor ees.

Thc- names of the recomtrended candidates shall he subr-r"rittecl to thc Manaqinc
frustee / Board of 'Irustee for approval of the recruitrlent anci rhe
ernployrnent conditions.

:; clieible for BDDT employment the Candidate must have tl-re minirnum ase of
' J.i]'S.

- I '-tll recruitment the ernployees may be granted one of the fbllouing tvpes of
.:ppointments. Ever1, new employee r,vin be providecl wilh his / heL .iob
.iescription along with appointrnent letter.

- -: \ ) Regular Basis :

\11 regular appointments shall last until the en-rployee's services are no lonser
:equired by the organization or upto the end of (his existing pro.ject periocl or an
r'rtended pro.iect period, if any; and all regular appointrnents shall automaticallv
;rpire on the last day of this" particular project periocl or an ertenclecl pro.ject
period. as the case may he. However, BDDT authorily rnal' ofl'er nlv ancl fiesh
appointrnent to any staff. Amount of monthly salary and other tcrnrs and
conditions of such fresh appointment shall be decideclby the BDD'l'aLrthorit\,.

\o employee shall have any clairn for service continuation or
the Pro.ject phase or an extended project phase.

re apporrrtrnent
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On appointment every regular employee shall submit a written undertaking to
the effect that he/she will serye in BDDT for at least three years. If any
emplol'ee leaves his/her job in BDDT before completion ol three y.u6
s-ontinuous employment in BDDT (including probation period) in violation
ot his'her undertaking, the total amount of BDDTs contribution to his/her
Provident fund along with its interest witl be forfeited in favor of BDDT.

: -: -\(ii)

BDDT regular employees shall not undertake any other remunerative assignment
*ithout prior permission from the competent Br-lylauthority.

-{ r-ategory of regular employment is given Annexure - 1

a B) Casual Employment:

B-l Part Time Basis:
Part Time employees will be appointed for a specific job only. This type of
erployees will get a fixed salary as decided by the {,{annrr .lwnhrsund no
other benefits will be admissible for part time employees. v v

B-l Dally Basis:

Daily basis employment shall be given to meet an emergency such as to covei a
gap,

' .: f ,.rntractual Basis :

-:ris npe of employment shall be on contractual basis for a parlicular period of
:r:lle. Terms of such daily / contractual engagernent shafl be decided b1,thc
\dntinistration and no other claims shall be enterlained.

- - \11 appointtnents on regular basis are subject lo a six month probation periocl:
-iFo1.l successful completion of the probation period. appointin-e authttritv rnar.
i>sue a letter. confirming the appointment.
fhe appointing authority, if it deems necessary, may extencl the probatior-r
leriod lbr another six rnonths

The services
hours notice.

of an enrployee during the probation period ma,v be terminatccl b1'2i
I-lowever, a promote employee on probation rrali be rcr crlecl to his .

for unsatisfactory performance during the probation period

6
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- \rlr elnployee may be deputed to u,ork under any officer, who r,vill be his / her
.:r ntc-di ate supervisor.

- - rter appointment, duties or duty-station may be changed accorcling to Ihc neecls of
' l.ranization. Personal circumstances and preferences of inclividutrl ernplovee

. iton ever. be considered as far as possible.

1 1 \\'orking hours :

The normal r.vorking-hours are 42 hours per week.

Ihis daily working of BDDT Offices is :

Saturdal' - Thursday :

.r 00 A.M - 1:00 P.M
1:i0 P.M. - 4:30 P.M

- fhe u,eekly holiday is Friday.

: ).:rirlg the month of Ramazan the office hours will be cletellined bl,the

"1:nagement 
with some relaxation considering the tirne of I1iar.

-::l:Ie lreans time worked in excess of the scheduled workin-e, cla1,. or nine
rr'cd on official holidays, provided such work has been authorizecl bl, a1
-'t'ized person. Compensation fbr overtime shall be aduissibie rvhen at lcast

. .r,..Lrr's overtime work has been done in a day at a stretch.

- ,:.ls of Over time will be issued by Managing Trustee timc to tin-re in thc lieht
,: ',--,r'e rUleS.

The above regulations (paragraph 3.1 - 3.4) are not appiicable tcr

Gttards, Peons, Gardeners, Sweepers and Drivers. u,ho u,ill carrv orit
their duty according to special rvorking hours schedule.

- .,.1s of rvorking hor.tr for BDDT Guard, peon,cleaner, Garclener ancl clriver ri,'i1l
- - >>Lred bv aging frustee time to time in the light of abovc rules.

H:ffih,,-.
tfid, ttaniruaaman (han
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CHAPTER THREE,

- :.:L.u') and Allorvances :

BDDT Salary structure shall be aljusted by the Board of trustees 1'rorr tinrc to
tirnc.

Saiarl' Enhancement by steps is subject to personal pertomancc. 'l'hrrs

i,lssessrrent of each individual employee shall take place oncc ii )rear:
lret-erably in the month of Decernber. The policy in regard to speciai salarv
enhancerlent will be determined by the Board of trustees.

\11 regr-rlar ernployees conf-inned in BDDT service sl-rall bc paici festival
tllouance equivalent to tlvo months basic salary - one to be paid belbre
i id-ui-Fitar and the other before l{id-ul-Azha. The I'estival allo"rance is not
:rpplicable fbr staff ernployed on daily. part time or contract basis. llou,ever" a

;trntlrmed regular employee prornoted to a higher post shall be entitlecl to
.r-stir"al allowance during the probatior-r period on the basis of- his/her
:rresent pay.

?itrr ided that a regular employee confirmed in BDDT crnplol'rlent arficr
:rpirr of the Eid-ul-Fitar festival, shall be entitled to receive onlr onc
-';stir al allowance equivalent to one month's basic salarr'.

- estival allowances shall be paid at least one week before the da1,o1-the
,;stir al

' ,-.r'ies and allowances are subject to Bangladesh Income fax Larvs and
,. rdinel1, income tax shall be deducted at source b,v RDDT Administration

:r thc monthly salaries of individual employees. Each individuai enrplol,cc will
-- ..sued a certificate at the end of each fiscal year fbr the arnount olincomc tar

, -r,rited at source.

,:,r\ -\llorvance (DA) and Traveling Allor,vance (TA) are applicable. only
:r proceeding on duly outside the respective duly stations. The tenn "Dutv

-.-:-;arll"

...ri1e duty station. Half DA shall be given fbr
I ,.:rbllrsement wrill be rnade as per approved rates.

r ,1^r 
--'

12 hours or or,,ernighL stal'
trips ol nlininrum S hours.

Md,lllunhuuamao (han
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Details of Per diem(Daily and Travel Allor,vances) will be issr-rcc1 b,v Managing
Trustee tirne to time in the light of above rules.

I ravel claims must be submitted to the respective Accournts Seclions on a

BDDT Travel Claim Formal duly signed and approved by the supe n isir.r_u

otficer and accompanied u,ith necessary papers, if any, imrnediateil' al'ter the
end of the travel. If required, a reasonable advance upto J 5oh <tI- thc cstimi.rtcd
bill can be paid before the journey.

\nr employee attending training outside dr"rty station is entitled to TA i DA. fbr
..:e journey according to the rules in paragraph 4.4. DA durin-e the actual
.:.rrning period wilt be paid as per tnrining rules.

I he Managing Trustee is empou,ered to grant special aliou,ance to an

eurployee at his own discretion.

- - Transfer Allowance :

EDDT ernployees are entitled to full DA for self only for each da1,' of
.ttrlrrne) Actually joining a new posting on transfer. Thel'are alst'r enlitled
irr I

:.,:Lnl Bus/Train/AirAVater way transport fare as per grade-wise entitlernent fix'self ancl

'. nrernbers r,vhich include spollse, children and rnother ar"rd / or father u'krll,v depericlent or-r

. .ridurg u,iththe employee.

:',-,r carrying household articles of such transf-erred ernployees cost u'i1l be
': b) BDDT on production of documentary evidences subject to the ua.ritntun

, -:: gir en

". I transf'er allowances shall be adrnissible in case of tnutual transl''er.
.,1untary transler and translbr on promotion.

Charge Allorvance :

Any BDDT employee holding the current charge of- anv of the
mentioned posts for a period not less than one rnonth. sheill be paid
charge allowance at the rates rvill be flxed b,v Mar-ragin-e I rustee

Provident Fund and Insurance benefits / charges shal1 be payable on the hasis ol'grade

pa.v he/she originally belongs to. Such current charge holder shall en.io1'the TA,DA ol
the higher post he i she holds during the period of holdin-e such current charge.

li anv employee dies on duty, the next of kin shall be cotrpensaLecl b1'

io 2 months'gross salary excluding all other entitlements

1

Md, Manirurzanan ffian
Managing Trustee

Bangartosh Disablad tlevoloprnent Trust
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CHAPTER FOI]R
i Leave:
- J l]1a\ be allowed in the following categories : Eamed Leave. Casual Leave.
, -.;ll . Maternity Leave (for f-emale staff only), Quarantine Leave, Stucly Leave

: Earned Leave:
,.' :.s employed on Regular Basis shall be entitled lo Earned Leave, while in fall pai,

:,.t 3 rate of 1 1/2 days per month a year; equivalent to I8 days per year of seniee.

- .'-'r' Project staff and Divisional Office staff Earned Leave is to be taken
:'.ilsoril.v on BDDT school holidays. But such leave shall be sr-rb.ject to erisencies

',:-' ice ri'hich may require an employee to readjust his Earnccl Leave us per
. . '. --,tl of the appropriate authority Earned Leave' may not be cornpulson, 1br

- . gr-rards engaged in rosier dut,v for whom separate arrangernents nta.v be nracle as

. . :.'d.

..-ar.ailed Earned leave cannot be converted to cash: but can be accumulatccl
.: :]ri\ilTrlllt-l of 30 davs.

- . :tllovees employed on regular basis shall be entitled to Casr-ra1 leetve at a
',: : trl i day per month in year; equivalent to 12 days per year o1'service,

:.,\ e c&ffiot be clairned as a right, Leave may be taken only when authorizcd" but
" ',:".ortal circutnstances and preferences of the individual ernployee shall. as f'ar as

- :. be considered.

Casual Leave :

.: ,rtant reasons like urgent family affairs, sudden illness. death in close
-Ic. the employee can avail casual leave. A confirmed stalf is entitled to 12

-.:>litl leave per year. Un-availec casual leave durinq a year u,ill not be
- .. \ er to the next year.

.lter absence r.l'ithout prior approval shall be regarded as "unauthorizecl
:rSince". which rvill lead to disciplinary action. Pay for the da,vs of absence
,:..rll be deducted frorn the salary.

\'l:dical Leave :

.::r1',1s1 gss including probationers who are incapacitated fiom the perf-omance o1'

, .;rr dr,rties by illness or injury, will be granted Medical learve in accordailgg \ ,i.th tl-Ie
.l.ru ing provisions ;

r' . \ledical Leave will be approverl by the Managing Trustee or any person

Md, Moniruzzaman (han

_ Mana?ing Tnrstea
Eugladesh DisabladDeveiupmsnt Tru$
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' 1."r.;e1 leave shall be granted at a rate of 15 clays per year.

--.'-'r\ ees shall be responsible for informing their superiors, as soon as' : : . 
].. 

1 e. o f absence due to illness or injury.

. -:.'rlce tbr illness exceeding 3 (three) days shall require certiflc:rtc liorn
, - ):e 1'ed Medical Practitioner.

,;.lical leave can be carried forward to the next calendar years and can
, - .l.tulated upto 30 (thirty) days. This accumulated rledical leave can

- ', e d br. the employee during his/her sickness.

': f'trllce rned Oft-rces will maintain a Leave Register which rnust be
'-.-,.r-ul l-rorn time to tirle.

I :,;ti1ltY LeaVe
:,,'rttlle ernployees on regular basis shall be entitled to Maternitr, l.eave upto
- ':irths during her entire service career with BDD'I accordir-rg to the

...u ir-ig provisions. In case of more than tu,o births maternitv leave shall
'.:., i rt) be taken lvithout pay :

-.:.:.rr\ ees shall be responsible for infonning their super-v'isor of their prec.nanc),
. i:Lter than 3 months before the probable date of confinement.

: :..iilitv Leave shall be granted fc,r a period of 90 days onl1,.

::.-r'llitv Leave can be availed before and lor after contlnement
- - rding to the discretion of the applicant.

: : \ Iaternity leave shall only be granted after 9 months of cmplo-r,,tnent rvitl'r
_lT

-{ll Maternity Leave will be approved by the !n{*,tmpf,^pf,r,rff," r any
person authored by him, !> (l '

,:--::-tine Leave

'-,: r BDDT employee falling sick of infectious diseases like chiclicn pox. etc.
:..:.. be granted 21 days Quarantine leave on mil pay subject to proclucticln of
'.1:.rical Cerlificate from a registered Medical Practitioner. Quiarantinc Leave

by the Component Chief / Manager / Director.

be

be

V Md, l,{sniru2;3mar tftan
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CTIAPTER FIVE

n.0 Separation frorn Service

- 1 fhe Managing Trustee may terrninate the appointment of an emplol'ee under
the following conditions. Provioed that such termination ol an er-nplo1,ee

under Grades - I to 11 will be sub.iect to prior approval b1 thc
Board/Chairman.

- 1.1 If the necessities of the service require abolitior-r of the post or
:Juction of the employees.
- i.l if the service of the individual proves unsatisf-actory.

i .3 if the employee shows any kind of disrespect to the authorit,v

1l
:.r Lth.

._i

/organization.
if the employee is incapacitated for furlher service for reason of

if the employee remains absent from duty for more than 10 (tcn)
calendar days at a stretch r,r ithout permission fiom his / her controlling
ar-rthority.

rr if any activity of the employee is found preiudicial to thc interesl of thc
or-uanization; and for such other acts and omissions u'hich r-na1 adversely'

afl-ect the interest of the organigition or hamper smooth tunctioning of thc
programs. fDissemination of rumour among BDD'I' stalf or in the pr-rblic"

encouraging or instigation ho;tility among BDDT staff or activities r,i'hich

rnay in any w-ay darr-rage the collegial relatior-r alnong BDDT ernplovees or
create mistrust among BDDT stall or damage the imagc and gooclnill o1'

lne organization. etc. will be considered as activities prejudicial to thc
interest of the organization].

'fennination of service under clause 8.1.5 and 8.1.6 shal1 be implcmcnted
n'ithout any compensation or notice pay.

- \n employee whose appointment is to be Tenninated for the reasons in Article

' I shall he given not less than one months written notice or one tnonth's
-.r1arv in lieu thereof. Provided that to terminate appointr-nent of ar-t

-rtlplovee from grades IIlo VI three months'notice, orthree r.nonths salarf in
-.1 tlrereo[. shall he required.

-rri rla)'s written notice of resignation shall be given by the emplol'ees

-::r'r1or ed on Regular Basis.

- \:r Ernployee is obliged to compulsory retirement at the age of 60 y'ears.

- .,u ever. in special circumstances, an extension upto 5 years ntal' lre ut'lnted b-v

the Board o
l.A

ee on contract basis.

atHossan
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-- rr.rll termination/resignation lbllowing certificates / papers r.r-rust be subntitrecl
:ite sr"rperior.

:-:rr-date cash account, if applicable,
!.:ltiticate from the accounts section stating no outstanding ' advance in the

. - \Je'snaffIe.
r..',t.nrent of any financial transactions dealt by the employee.
- :r-titrcate stating mat the project equipment / articles under his i her possession

- 'r;.11 dul1' 6ur6.d over to his i her superior or any other authorized o1 cer.
-.1entin'Card issued by BDDT

, .r,'.lr'orrce from the Librarv

* 
- t..ciplinary Procedures

- \lanaging Trustee may impose disciplinary lxeasures on ar-r en'rplo-vce on the
-:'itnd of misconduct. Misconduct rleans conduct prejudicial to good order or
::r:, ice discipline or contrary to any provision of the BDD'r Rr-rlcs and
:.;:,ilations as adopted by the BDDT authority from time to time or unbecorling
- -,n officer or a Staff or a gentlentan/lady, and includes -
,,:,,bedience to lawful and reasonable order of a superior,
-,..ieral negligence to duty or gross neglect of work,

.iting of any orders. circulars and directives of BDDT authoritv.
.,:i:Lral late attendance or habitual disregard for priority r,vork.
,.l trtal breach of or deviation from the rules and procedures, applicablc lbl anl,

-.:r:,.-Lrlar u,ork or an^ kind of worlis,
. .tn ine, tampering with, damaging or causing loss of any of ficral record ol'

';..,.li harassment of any colleague or BDDT beneficiary,
-',1. ti'audulent conversion. dishonesty and etc.

1be disciplinary measures can be :

rerbal waming;
uduen waming;
deduction &om salary and imposition of a fine;
*Jernotion to lower rank and status / lower grade ofpay;
srspension and
removal or dismissal from services

-.:S'- t)f suspensions the employee shall be informed by letler inclicating the
, rj:lsion period and the reason for the suspension. During suspension. the

. :r. '',ree u'ill be allowed to receive 50Yo of his/her gross salary. Il'the accusecl
' ,-'soired from the charges and reinstated he/she shall be entitled to the
, -. ."red decision of he Management

lt-#
Md, Moniruzaman Xhan

Managing Trustee
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. - \ lanaging Trustee or any officer authorized by him shall :

I ::t,.late a charge sheet against the employee mentioning the specitic alle-gations
"::-.:' mg the pena$, of dismissal or removal.

: : -r ..:'e the ernployee to reply to the charges in writing within a specific period o1-not
, --:'. 

- rseven) days.

:::rir.rt if appropriate, an Inquiry Officer or Committee, hear fhe emplol,ee's

-; - the charses are valid or not

- ..ss or.,.u'. the employee on tiic basis of the findings of the Inquiry
r ,.nllittee or himself A dismissal will be with immediate etfect fiorn the date

-., ::re penalty is impugned,

. ...a1 of Grades - I to II employee will be subiect to prior approval h,v the l]oard

- - :.:rissed person u,ill be entitled to get his/her dues from BDDT Pror,'ident Iiund
;t'lellef-lts:

- -:id dilg_Iffal can be appealed through proper channel.

14
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CHAPTER SIX

L-',,ntributory Provident Fund(CPF) :

:.:'1.r ees of- BDDT employed on a regular basis are eligible to be a rncmber of
.:r,)DT Provident Fund." The mernbership ivill only have efl'ect fiom the ciate of
- .l:rlation clf sen,ice.

.. -: nlelxber of the tund, the employee shall deposit 10% of thc basic salan'ctrcl'r
:rtl.t. BDDT shall similarly deposit an amount equivalent to 109/o of- the basic

.: .,r1 . The rnoney shall be deposit,:d in a special bank account under the control
. te Board of Trustees of the BDDT Prorrident Fund or a comrnittccs Account

.... ihe P.F board of trustees is being formed.

'' rded that. an ernployee leaving BDDT employment before complction ol'
..:.c \ ears service shall not be entitled to BDDT contribLrtior-r to his/l-rer

i itlent Fund [as per condition k id down under Article No. 2.3 A(i)]

:'egLrlar and confirmed BDDT employee appointed to a highcr post on
- .:rotion is entitled to Provident Fund benefits from the datc of .joining the

-.ter post. If any such promote is not confirmed ir-r the higher post ar"rd

,. ;rted to his/her previous post provident fund deduction shall be ac'l.jr-rstecl.

. independent C.P.F policy u,ill be adopted in the light of this sLrbject to
,..:able of adequate CPF member and fund.

:. .rp Insurance :

-.. employed on regular Basis are covered by the BDDT Grolip Insurance.'l'lte
'::nrium of the insurance shall be shared between BDDT and thc ernplol,ee so that
: total amount is paid half by BDDT and half by the etlplol,ccs covereci L'ry thc

-:.rLtP Insurance.

. .,:1 Security :

rrt\ ernployee employed on Regular Basis is covered b,v the BDDT entplovccs'
r:.trLrp Insurance and the next of his/her hin shall be cornpensatcci in accorciance

'" :lh the insurance rules. The insurance will also cover Accidental Death (AD)
l:r'nranent Total Disability (PTD) and Perrnanent Partial Disabiliq (PPD) of rhe
-:lplovee If any employee dies on duty, the next of kin shall be collpensated b1'

.:rr ilnlouflt equivalentto 2 months' gross salary excluding all other entitlcnrents.

1{
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:>w<

Md. Monkuamm [hrt
Managing ln sts6

Bsr#desh tlbabid 0ei.elogrnent lttrl



tTalia f,rftY) for each card'

l1.l Grade vI staff those doing menial works arld I or whose services so require

are entitled to uniform etc

) Irletttin'Cord

-. . r-egular and confirmeci staff employed uncler the organization rvill be issuecl atl

, r::r:itr card rvhich the incumbent must keep with him while on dr-rt-v'

:.: ilitial erpenditure for issuing this card will be borne b;'RDD[but subsequent cost

-....t.-itlcaseofloss/damageshallbemetbytheinclividualonpa)t.llentolT.l'.5()

nDL-
--ffi4"\AWtuoniruzzaman Khrn' \ t

- ll'lanagng Trustee
Bangladesh Disablad [hwlopment lrust
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, Hemayet Hossain

L*,ffirr*enrTrust



Annexure - I

3fDT Employment Category

Grades Designation
Special Managing Trustee/CEO'''

I Director
II Deputy Director
III Project Manager/Coordinator / Progran-r

Offi c erlPersonnel Olfi cer/Mo rr itori n g,

Research and Development Officer/
Accounts Officer/ Intemal Audit Ofllcer

IV Asstt : Program Offi cer/AccoLrntant/I ie I c'l

Supervi:ror/ Secretary (to DD)/ Secreteir'\'
(to MT)

V Junior Program Officer/ Junior
Accountant/ Asstl-cum-Telephone
Operator/Field worker

VI Driver, Despatch Rider, Security In-charge
I Guard, Peon, Gardener', Cook
and Cleaner

lt$,q,
Md, Moniruzraman lftan

l!ir"..ping rru$eo
&ngl.desh Disaotao Developncnt Trwt

d"f-v "

Wr*,WHosain
Guimat

lltErsiildilewtoPmmtTrust
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